
Budgeted 
Compensation Sick Personal Vacation

Package * Days Days Days

BRANNON Airic Park Maintenance Coordinator 78,362                 12 2 20
BRAUN RANDALL Assistant Superintendent of Facilities 145,123               12 2 20
CABEL HOLLY Director of Parks and Recreation 240,055               12 2 20
CAINE MELISSA Assistant Superintendent - Sportsplex & Tournaments 104,163               12 2 20
CHARAK Dan Membership Services Supervisor 75,751                 12 2 10
Data Joe Vehicle and Equipment Mechanic 81,821                 12 2 10
Dellafranco Sue Accounting Manager 96,661                 12 2 15
Dubsky Andrew Facilities Maintenance Technician 85,063                 12 2 10
Dupuis Charles Construction Supervisor 77,741                 12 2 20
Edwards ROSE Assistant Superintendent of Recreation 116,563               12 2 20
Ekberg Fred Assistant Superintendent of Parks 111,792               12 2 15
Essig Jeff IT Manager 144,977               12 2 20
Feeney Heather Payroll Specialist 78,636                 12 2 10
GILLETT-PARCHERT DENISE Golf Course Superintendent 135,993               12 2 20
Gingrich Chris Assistant Superintendent of Outdoor Education 106,472               12 2 20
Graham Carina Partnership & Sponsorship Supervisor 83,511                 12 2 15
Grant Evelyn Sportsplex Supervisor 81,054                 12 2 10
Green Patricia Farm Program Supervisor 84,764                 12 2 10
Greenfield Cayla Aquatic, RVMG and Haines Manager 83,385                 12 2 15
Guizzetti-reif Kara Early Childhood, Preschool and Camp Supervisor 94,905                 12 2 15
Hartzell Alexandra Aquatic and Youth Program Supervisor 84,106                 12 2 15
Harvey Tera Maager of Cruise Operations 81,062                 12 2 15
HEDLUND CORI Registration Supervisor 84,688                 12 2 20
HUERTA RUBEN Pottawatomie Community Center Custodian 80,341                 12 2 20
JOHNSON DAVID Assistant Superintendent - Parks 145,145               12 2 20
Jones Alison Manager of Farm Programs & Interpretive Services 89,645                 12 2 15
Kies Mike Superintendent of Recreation 185,537               12 2 20
Krawczyk Taylor Assistant Superintendent of Recreation 98,877                 12 2 15
Lara-Pacheco Jaz Recreation Supervisor - School Day Programs & Camps 82,430                 12 2 10
Masoncup Andrea Assistant Superintendent - Norris Recreation Center 116,943               12 2 20
McClone Steve Riverboat Captain 101,205               12 2 10
Miller Katie Assistant Superintendent of Recreation 107,344               12 2 20
MORTON VINCENT Parks Maintenance Coordinator-East 77,182                 12 2 15
Nickel Christina Human Resources and Risk Manager 88,141                 12 2 10
PINER LARA Community Center Supervisor 93,737                 12 2 20
RUDOW LAURA Superintendent of Parks and Planning, Deputy Director 200,651               12 2 20
SANCHEZ MIGUEL Horticulture Assistant 80,063                 12 2 20
Santos Jenny Administrative Assistant to the Director of Parks & Recreatio 92,457                 12 2 15
SCHULZ DONALD Vehicle and Equipment Mechanic 89,589                 12 2 20
SKUBISZ RONALD Pottawatomie Golf Course Manager and PGA Golf Pro 102,671               12 2 20
SVITAK DAVID Arborist 95,863                 12 2 20
THOMAS WILLIAM Turf Supervisor 118,840               12 2 20
Wallace Ashlee Superintendent of Finance and Administration 159,931               12 2 20
WESSEL JOHN Senior Landscape Architect 131,764               12 2 20
WILLIAMS PERCY Horticulture Supervisor 104,392               12 2 20
YOUNG ERIKA Public Relations and Marketing Manager 114,918               12 2 20
Yuill Lynne Adult Activities Supervisor 90,747                 12 2 20
Ziemba Clayton Fleet Manager 116,296               12 2 10

The Park District is required by The Open Meetings Act (5 ILCS 120) to disclose a list of employees expected to receive 
compensation greater than $150,000 six days prior to approval of the compensation package. Within 6 business days after 

approving the annual budget, the Park District is required to provide a list of all employees that are expected to receive 
compensation greater than $75,000. Compensation * includes salary, the cost of all employer provided health insurance 

programs, and allowances.   The number of vacation and sick days to be granted or accrued during the next twelve months 
will be stated as well.

1/17/2025


	Comp Disclosure Dec 2024

